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Together We Succeed... a message from our
president

Welcome to a new year for the HFMA Utah
Chapter. I'm excited to kick off the 2008-2009
year with each of you. We have an excellent
group of board members and officers to help
make this a successful year for all of us.

I'd first like to thank Laura Wood, the 2007-20
Chapter president, and the officers and board
members for their dedication and hard work in
moving our Chapter forward by providing valu-

able educational events at lower prices. The ¢

rent officers and board members look to contir

that momentum and continue providing value t

our Chapter members.

The theme | have chosen for this year is
“Together We Succeed”. The healthcare indus
continues to face challenges and uncertainty.
membership in HFMA brings many benefits th
will help us meet these challenges and succee

make with each other are among the most val
able benefits. These connections are what hel
succeed in our various responsibilities.

The Chapter’s educational meetings are excel
venues for us to make connections. This year,
have great educational events planned by Che
Birkinshaw, President-elect and Programs Chg
and Doug Smith, Programs Co-Chair. | hope

we’ll take advantage of these opportunities to

make the connections we need to succeed in

careers. Also, the Chapter has planned additi
educations events that will be co-sponsored b
other healthcare professional associations. We
hope that these co-sponsored events will help
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The personal and professional connections we

further increase our professional connections.

Since we are a volunteer organization, the streafjthe
Chapter depends on the collective efforts of itsniners.
| encourage each of us to get the most out of amm
bership by volunteering and getting involved. Tibge
we can make the Chapter the best it can be. Togethe
can meet the challenges that lie ahead.

I look forward to learning, serving and connectwith
each of you this upcoming year. This year, let'wstto
make the connections that will help us succeedtiege

rI_3est wishes,

e
Colin Quincy
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Pictures From Past Chapter Meetings
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Member Profile - Kurt Shipley

Job/Department/Company | work for:

D

Controller- Jordan Valley Medical Center

and Pioneer Valley Hospital

Responsibilities:
Oversee all accounting functions

My family includes:
My wife Brooke and my daughter Aylah

The best part of my job is....
The people | work with

If I'm not at work, you'll find me.....
At home, the motocross track or the galf
course

Pets:
None

Hobbies:
Golf, motocross

My proudest moment was....
Getting married, having a child, and
graduating with my masters in that orde

The best advice | ever received:
“When a string is in a knot patience wil

untie it, patience can do many things have

you ever tried it?”

| joined HFMA because:
To expand my knowledge and to join in
the networking aspect

#"4 11 % &

D
-

7, 1&- 1,1 "&
&&
2 %&&- (& 6  %&&-#

My favorite food is:
Chips and salsa

A book that | would recommend:
Tuesdays with Morrie

Education:
MBA- Westminster College

Bachelors of Science -Accounting




#"4 11 % &

Member Profile - Jason Winters
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Job/Department/Company | work for:
Project Manager - Cardon Healthcare Network, |

Responsibilities: o

Manage day to day activities for a group of empl
1tges locate
ice.

\I\//I\)/ family includes:
Ife Ashley, Son Jaron (3)

The best part of my job is.... _
Seeing the e_mplo%/ees under me achieve goals t
they at one time thought were impossible.

If I'm not at work, you'll find me.. _
Working in my yard or just hanging out with my 3
year old son and wife.

in hospitals as well as our regional of

DY-

hat

Pets:
2 Dogs Bear and Belle

Hobbies:
Hunting, Fishing, Golf, and Yard Work

My proudest moment was....
When my son was born

The best advice | ever received:
When you loose you can pick yourself up and leg
from the experience, when you win you
ing to strive for in the future.

| joined HFMA because: o
o learn more about the financial side of healtbc
and also to network with others in the field

My favorite food is:
Mexican Food

A book that | would recommend:
Any type of sports autobiography

Education: _ o _ o
Bachelors Degree in Criminal Justice Administral
tion

A person may be surprised to know that...
| have competed in Strong Man Competitions
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The Utah Chapter of HFMA would like
to welcome the following Individuals
as the newest chapter members:

Rebecca Packer
Ernst & Young LLP
Manager

John Salcedo
Klas Enterprises
Research Directior

Devin H. Cox
Eobreeze
FV Tech
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Dave I. Dirks
Intermountain Healthcare
Budget Director

Robert Condie
Infina Medical Center
CFO

Christopher S. Bruerton
Intermountain Healthcare
Budget Supervisor

Ben P. Cervinski
MedUSA
Vice President

Rob E. Benda
Mercer
Senior Associate

Brian K. Snyder
WorkflowOne
Director of Sales

Certified Utah Members

Doug Cardon, CHFP
Mark Vawdrey, CHFP

Tyler Felt, CHFP

Kelly C. Christensen, FHFMA, CPA

Stephen O. Hook, FHFMA, CPA

Alan Robinson, FHFMA, FACHE, CPA

Brian C. Murray, CHFP

Steve R. Schramm, FHFMA, FACHE
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New Leaders

By Bill Beerman

For some it starts early in life. Sitting on tHayp

ground in the second grade when someone ask
that question, “Okay, who is going to be the lea
of the team during recess?” The leadership bug
hit them hard, even at such an early age. For®
it develops through high school as they are eleg
class president. All of the sudden they are the
son that people are turning too for direction, en-
couragement, support and guidance.

For many others, leadership rears it head during
their work career. After having mastered a front
line task, somebody notices them and realizes t
if they can handle that job, they probably are ab
to handle much more in the work environment.
Then the magic question is posed, “Hey, have y
ever thought of becoming a Supervisor? Where
you want to be in the future?”

Regardless of how people got there, one thing i
generally true, there is no turning back. Being &
effective leader is a responsibility that should ng
be assumed lightly. Taking a position in a leade
ship role comes with a great deal of accountabil
and additional expectations. Jerry Sloan, Utal
Head Coach, is the longest tenured NBA coach
But it didn’t all start out as roses. After having

been the first player ever selected in a draftiey t
Chicago Bulls, he played for them for ten seaso
and coached them for three. His number 4 jers
was the first ever retired by the Chicago Bullds

first season as head coach of the Chicago Bulls
yielded a record of 30 wins and 52 losses. Afte
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three seasons of winning 94 games and losing 121,

Jerry Sloan was fired.

Being a leader is not easy.

sleadership faces we see in our organizations. M

Obviously Coach Sloan bounced back to have o
of the most successful careers in the history of
sports. But his start is not unlike many of thevne

of our new leaders were star performers on the
frontline — but being a leader really is a compiete
different role. Our folks need our support and er
couragement. They are eager to succeed, feel g
when things do not go as planned, and rely on o
trust and guidance for reassurance.

While | am sure that none of us like to be micro-
managed, the reality is that most of us appreciat
encouraging word every now and then to help m
vate us — especially when we are a new leadem
not sure who to attribute this quote too, but @me
to make a lot of sense when thinking about new
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leaders in our organizations: “Some people say that

motivation doesn’t last. Well, neither does badhif
that's why we recommend it daily.”
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