o #
$$N$ & '
()

$$%s ",

Inside this issue:

President’'s Message

Pictures from Chapter
Meetings

Member Profile
Member Profile

New Members
Certified Members
ANI, Las Vegas

Chapter Leadership
IRS Payment Schedule
A Little Naive

News From National

Sponsors

Meeting Registration

3%/ $5 2

From left to right: Scott Schofield - TreasurereBt Davis - Secretary, Charles Birkenshaw - PeeiéElect, Colin Quincy - President

w N

©O© 0 00 N o o O b

[En
o

o
N
'

[EnY
w

From left to right: Doug Smith, Tom DeFa, Jason &fis, Mark Vawdry, Jennifer Muhlestein, not picaidared Spackman




Spring has finally arrived in Utah. Spring is asfeny favorite
seasons! It's nice to venture outdoors and vigh weighbors, go
to soccer games and take a walk at lunch timen§pliso brings
the end to my year as President of the Utah HFMApDér. |
have been surrounded by hard working board menaretd ap-
preciate their hard work and dedication. Colinr@yiis eager to
fill in as the next chapter President. | know i wad our chap-
ter in the right direction. He has great ideas laasi great leader-
ship skills. He has been my right hand guy thist paar and |
appreciate his dedication while serving as Presiftatt and
Program Chair.

Since our last newsletter have added another sptidsmntain
Land Collections, Inc.”. They will be sponsoringrachapter at
the Silver Level. MountainStar Healthcare increseir spon-
sorship level from the Silver Level to the “Goldved’. Thank
you Mountain Land Collections, Inc. and Mountain$taalthcare
for your support.

We would like to recognize our 2008 sponsors:

Gold Sponsor - Cardon Healthcare Network Inc.

Gold Sponsor - lasis Healthcare

Gold Sponsor - Intermountain Healthcare

Gold Sponsor - MountainStar Healthcare

Gold Sponsor - University Health Care

Silver Sponsor — Mountain Land Collections, Inc.

Ray Quinney & Nebeker Law Firm

Bronze Sponsor - Perot Systems

North American Recovery, essional Debt
Collection Services

Because of our sponsors, we were able to provideesbreakfast
in October and a lower registration fee for our IAp8™ meeting.
We will continue to provide lower registration fessd higher
quality speakers this year.

If you know of a great speaker or a specific tdhit you would
like our chapter to include in its program offersnglease contact
our President-Elect and program chair Charles Batkéw. You
can email him atlbirkinshaw@mmm.comwith ideas.

The Alliance meeting that was scheduled for Maréf28 was
cancelled for the first time in history. We aramhing an Alliance
meeting that will take place on Octobef"2t Gardner Village.
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Our theme for this conference will be “Make a Diffece.” Janet Rush will
be our key note speaker. She will speak on “Makimjfference Today for
Tomorrow.” We will have break out sessions aghis year for the AA-
HAM and HFMA groups. We also have Kelly Matthewsr Wells Fargo
Bank, who will be speaking on the economy of Utate are still planning
on having the March 2009 Spring Alliance in St. @eo So keep that in
mind for 2009.

It has been my honor to serve as your chapterdmesthis past year. |
made it a goal to “make a difference” this yebBhope you have noticed
some changes that were made on your behalf. CGalr Ohapter Leaders
will continue to grow our membership satisfaction &erve your education
needs. We just ask for your questions and comntemtske our chapter
better!

Laura Wood
Chapter President 2007-2008
801-507-2409

laura.wood@imail.org




Pictures From Past Chapter Meetings
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Member Profile - Laurie Janss
Job/Department/Company | work for:

Accountant at Intermountain Healthcare

Responsibilities:
Miscellaneous AR

My family includes:
My patents, 3 brothers, and 2 sisters

The best part of my job is....
| work in a great environment

If I'm not at work, you'll find me
Reading a book

Pets:
None

Hobbies: o o _
Cooking; exercising; spending time wit
my family; watching Andy Griffith, My

Three Sons, and Brady Bunch

My proudest moment was....
Graduating from Dale Carnigie

The best advice | ever received: _
Decide just how much anxiety somethi
Is worth and refuse to give it more.

| joined HFMA because: _
o learn more about the healthcare ind

try
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My favorite food is:
Manicotti

A book that | would recommend:
Anything by Dale Carnagie

Education: _
BS and MAcc in accounting from U of U

A person may be surprised to know that.....
| am a county delegate for my precinct, ang
have also served as the precinct treasurer
secretary

and
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Member Profile - Chris Coccimiglio
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Job/Department/Company | work for:
North American Recovery, Professional Debt Coll-
lection Services

Responsibilities:

| work in the Sales Department. Giving presenta;
tions to new and potential clients about our celle
tion services as well as how our unique approacl
can help in the collection process in any industry.

<)

—

My family includes: .
As of now my family included only my wife Bre-
anne and .

The best part of my job is.... _ ' '
| love the opportunity of working with a wide vari;
ety of people from many industries. | also enjoy th

chance to brainstorm with our clients in coming up

with a program that will work best for them.

If I'm not at work, you'll find me.....
Doing anything outside!!!

Pets:
N/A

Hobbies:
Tennis, Racquetball, Golf

My proudest moment was....
N/A

The best advice | ever received: _
| would have to say the best advice | ever receiv
was to work on being happy every day!!

| joined HFMA because:

ur company was looking for a chance to support
an organization that included many of our clierds a

well as a chance to learn more about the Healthcare

Industry.

Mﬁ/' favorite food is:
Chicken Enchiladas

A book that | would recommend:
N/A

Education: _ . .
Bachelors degree from the University of Utah in
Business Marketing

A person may be surprised to know that.....
| have a twin brother that looks nothing like me
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Save

The Utah Chapter of HFMA would like The
to welcome the following Individuals
as the newest chapter members: Datell!l
Jennifer Le . ;
St. Marks Hospital _ Where: South Mountain
Staff Accountant Laurie Jansgen Golf Course

Intermountain Healthcare

Accountant
Roger Olsen .
Ogden Regional Medical Center When: May 16,2008

Randy Hammond
Secure Data Corporation
President/CEO

Assistant Controller

Why: Free Golf and Offi
Beacon Partners cer Installation
Regional Manager

Scott Generazo

Registration Form on Page 13

Certified Utah Members

Doug Cardon, CHFP
Mark Vawdrey, CHFP
Tyler Felt, CHFP
Kelly C. Christensen, FHFMA, CPA
Stephen O. Hook, FHFMA, CPA
Alan Robinson, FHFMA, FACHE, CPA
Brian C. Murray, CHFP
Steve R. Schramm, FHFMA, FACHE




For More Information Visit the HFMA National Websit
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IRS Stimulus Payment Schedule

https://www.irs.gov/irs/article/0,,id=180250,00.htrh

For Tax Returns Processed By April 16, 2008

Last 2 Digits of SS#
00 through20
21 through 75
76 through 99

Last 2 Digits of SS#
00 through 09
10 through 18
19 through 25
26 through 38
39 through 51
52 through 63
64 through 75
76 through 87
88 through 99

Direct Deposit

Payments will be transferredo later than

May 2
May 9
May 16

Paper Check

Payments will be transfeed no later than
May 16

May 23

May 30

June 6

June 13

June 20

June 27

July 4

July 11
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A Little Naive

By Jason Winters

Growing up in the small town of Helper, Utah | gsi@sade me a little naive to the world of
Healthcare Finance and maybe the world as a wHaivays thought that you got sick and
went to the doctor, end of story. | did not thaibout who was going to pay for the bill. | had
no idea about the amount of charity that faciligege out on a daily basis. | thought that eve-
ryone was insured.

It was not until | was in college that | found tineth. | saw a few of my friends struggle to
pay their medical bills and try to pay for a seraesff education. It was a hard choice for
them to make when they would have to take some diffigecause they could not afford both,
but to their credit they took care of their respbifisy.

Up until five or so years ago | also thought anvitial had to be destitute to qualify for as-
sistance from the State or Federal Government.e@gain | was naive and found the cold

hard truth about these individuals. Many are lWesdking, but cannot afford the plans their

employers offer, and in some cases there are ms plailable through the employer.

Through my current employer | have seen strugdiasgeople go through. | have visited with
many parents whose child lies in an ER bed crymggaiin from an ailment or broken bone.
These individuals are in the same situation thatesbhave known were in, but instead of hav-
ing to choose between classes and bills, they ttagloose between food and welfare of their
families and making arrangements for their unexqukbill.

In my current profession | am honored to help theke want to help themselves and their
families. Itis a pretty good feeling when sometra you have spent so little time with thank
you for your efforts. | know it is a short termiion for most of the families, but as | have
learned every little bit counts.

| still have quite a bit of Helper in me even todayead the paper and wonder why things are
the way they are. | guess in my mind | feel siwedive in a great Country we should expect
things to be perfect. | know this is very naivet bam still hopeful that someday with indi-
viduals such as those in Healthcare Finance ledadmgvay we may get there.
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Americans who get health insurance for their fagsilhrough their jobs have seen their premiums in-
crease 10 times faster than their income in regesits, according to a new analysis of governmetat da
The study, released April 29 by the Robert Woochdoh Foundation (RWJF), shows that a growing
share of workers’ earnings is being absorbed byntreasing cost of health insurance. Nationwide, t
amount employees pay for family coverage incre@8epercent from 2001 to 2005, while family policy-
holders’ incomes increased just 3 percent ovesdimee period. The analysis was conducted by research
ers at the University of Minnesota.

The researchers found that the average cost ofyffamierage increased from $8,281 in 2001 to $18,72
in 2005. The percentage of family premiums thatleyges pay held steady at about 24 percent. The
amount that workers pay for family premiums, onrage, increased from $1,921 in 2001 to $2,585 in
2005. Meanwhile, the median income of people whd Feomily health insurance policies increased just
$1,250 during the same period. The average cosethployers pay for their share of family coverage
creased 28 percent during the period.

The report is being released during Cover the UWmatsWeek, a nonpartisan campaign organized by
RWJF to advocate for health coverage for all AnsrscRead the report

Report Link: http://www.rwjf.org/files/research/08@8ctuwfinalembargoed.pdf

Used with permission from HFMA News

We Want You!!l

Become involved with your Chapter, Volunteer Today.

For more information contact your chapter officers.
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Laura Wood

You have done a wonderful job, Thank You for all of
your hard work and dedication!

Utah HFMA Chapter

XXX






